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HR As Accelerator

of Business Agility
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“Over the course of the
next 20 years, more will
change around the way
we do our work than
has happened in the
last 2,000.”

Mawrice Conti
(Besigner, Futurist, Lnnovatar)
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Humanize Work

We need to focus on work we humans are
uniquely positioned and qualified to perform.

We need to focus on work that requires
curiosity, creativity, imagination, social and
emotional intelligence.



Company as
Machine

Company as
Ecosystem




What is Agile HR?

Agile HR is a term used to describe
a modern HR and People approach
for organizations and institutions
who strive to become more
responsive and innovative in the
face of constant change.
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HR is the Secret
to Business
Agility




www.justleadingsolutions.com
/agile-hr-training-selector/

Want To Learn More?

EXPLORER

AHRE




Agile HR Roadshow
2023

Australia - Melbourne
Dec 11 - 15, 2023

In collaboration with: . ®

prettyaglle

- Aglle HR Explorer Training

Dec 11, 2023

Agile HR Coach Training
Dec 12-14, 2023

Agile HR Practioner Trcunlng |
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Fabiola Eyholzer

Just Leading Solutions
Co-Founder

fabiola.eyholzer@justleadingsolutions.com
+1 908 340 8091

www.justleadingsolutions.com
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